
TALENT ATTRACTION & RELOCATION RESOURCES
At the Grand Junction Economic Partnership,

we know that talent is the tipping point. 

Access to talent is the #1 question we hear from prospects and site selectors. 
To stay competitive, the Grand Junction area must attract and retain the right

professionals—people who will build careers here, raise families here, and
protect the character of this place while driving industry forward.

INTRODUCING THE TALENT ATTRACTION TOOLKIT
A growing suite of digital resources designed to be a force multiplier

A Signature Community Video—real perspectives on building a career, family,
and future in Mesa County. 

A Dedicated Relocation Resource Hub—grandjunction.co is a one-stop resource
where prospective residents and emerging talent can explore key quality of life
aspects, connect with employers, and discover what it means to live grand. 

Visit the website: 
grandjunction.co

1.Bridge the perception gap—Give local
employers the marketing tools to show
candidates what life in Western Colorado
is really like. 

2.Build community ambassadors—Call our
residents, businesses, and partners to
lead with authenticity by contributing to a
collective story worth telling. 

These resources were built with two goals in mind:  

Contact: Selena Sanchez, Director of Strategic Engagement 
Grand Junction Economic Partnership 
selena@gjep.org •  970-245-4332 ext. 6



MARKETING PARTNERSHIP OPPORTUNITIES

Contact: Selena Sanchez, Director of Strategic Engagement 
Grand Junction Economic Partnership 
selena@gjep.org •  970-245-4332 ext. 6

HOW TO PUT THIS TO WORK FOR YOUR ORGANIZATION: 
The dedicated relocation resources website, grandjunction.co, was built to support
your employee recruiting efforts. Here’s how local employers are already using it:

Share it with candidates—Add the link to offer letters, recruiting emails, and job
postings so prospective employees can explore life in Colorado’s Grand Junction
area before they say yes. 

Link it from your careers page—Give job seekers a trusted, third-party look at
the community with a resource library exploring key quality of life aspects from
our partners.

Use the video—Share the video on your social media pages, embed it in
presentations, or send it directly to out-of-area candidates. 

Follow and tag us—Help us support regional brand perception by following
@grandjunction.co on Instagram. 

These tools are free to use. The partnership opportunities below help us sustain,
grow, and amplify our impact. 

PARTNER WITH US: 
Dedicated Website Sponsor— $1,000 (annually)

        For organizations committed to being visible as community builders. 
Your logo in the website footer, seen by every prospective resident and
business that visits. 
Your employment page linked directly within the Jobs section
Recognition as a founding sponsor of the Live Grand Initiative 

Featured Content—$500 each
        For organizations with a story worth telling.

A dedicated blog post crafted around your company, culture, and community
connection
Social media share to the grandjunction.co audience and GJEP pages
1-2 backlinks to your website for SEO value
You provide the story; we help shape it. Collaboration required. 
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